I’'M DAWN MURDOCK AND
I’M RUNNING FOR PVE CITY COUNCIL

| will fight to keep our police and solve our
financial problems, including pension costs.

| will protect our parklands, commit to never
selling them, and improve fire abatement.

| will fight State mandates for high-density
housing and join other cities in building
coalitions to fight this seizure of local control.

| will ensure full transparency to residents and staff

regarding the City’s issues, potential solutions, and progress relative Learn more at
to goals.
| will give residents a voice by seeking their input via surveys and
town halls and ensure major decisions such as safety align withthe | . ECRWSS*+ | | PRSRTSTD
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| will fight to keep our police.

Don’t believe anyone who tells you otherwise! _ .
Paid for by Dawn Murdock for PVE Council 2020



How Do We Keep Our Police
And Solve Our Financial Problems?

PROBLEMS WE ARE MY PROPOSED SOLUTIONS
FACING TODAY NEXT 1-2 YEARS
$17.6Mi ion debt Fully fund pension obligation each year,
Pensior:ncg:tr;sil::reaesing faster than preventing new debt MY PROPOSED SOLUTIONS

NEXT 3+ YEARS

revenue growth Improve efficiencies & manage using metrics

. . Expand PVEPD into a multi-cit
Underfunding of pensions annually, Contract out and use shared services with po'loice district Y
causing new debt neighboring cities, where it makes sense
Neglected infrastructure Utilize non-pensionable benefits (e.g. bonuses, New retirement plan

L : (safety employees)
One year away from deficit spending contributions to retirement accounts) e ecomomics of scale
Seek non-tax revenues P

Address infrastructure Manage using service metrics

BENEFITS FOR RESIDENTS: BENEFITS FOR OFFICERS:

* Retain local control of quality and cost of services ¢ Higher salaries by eliminating new CalPERS obligations
* Retain our officers and community policing model * Able to afford housing, closer, sooner

* Reduce CalPERS costs and risks * Generous defined contribution retirement package

* Provide transparency into value received * Expanded advancement opportunities

* Eliminates penalty for working past age 50

Learn more at Paid for by Dawn Murdock for PVE Council 2020
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